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SCHEDULE

2:30 PM

3:00 PM

3:05 PM

3:10 PM |

3:30 PM |

REGISTRATION OPENS

PLENARY — LONE STAR ROOM 104/105
WELCOME: Patfty Greene, Manager,
Community Affairs & Grassroots,
Southwest Airlines

INTRODUCTION OF POWER AND
OPENING REMARKS:

Deirdre Joy Smith, Founder & CEO,
POWER: Opening Doors for Women®

DISCUSSION OF ROAD TO POWER - HOW
GM’S MARY BARRA SHATTERED THE GLASS
CEILING with Author, Laura Colby, Reporter
At Large, Bloomberg News

Interviewed by Mafrice Ellis-Kirk, Managing
Director, RSR Partners

PANEL DISCUSSION TO INCLUDE
LAURA COLBY:
Moderator, Matrice Ellis-Kirk

PANELISTS:
Angela Stephens, Senior Vice President —
Controller, Dr Pepper Snapple Group, Inc.

Debbie Storey, Executive Vice President,
Mobility Customer Service, AT&T Mobility

Ellen Torbert, Vice President, Diversity &
Inclusion, Southwest Airlines

Helen Vollmer, Chair, Edelman South
U.S. Lead: Family Companies & Foundations
QUESTIONS & ANSWERS

CLOSING REMARKS: AJ Barkley, Senior Vice
President, Associate Market Executive,
Merrill Lynch

Group Moves to Runway Café and Deck



POWER: Opening Doors for Women®

4:45-6:00 PM

6:10 PM |

6:15 PM |

6:50 PM

7:05 PM

7:10 PM

7:30 PM |

DINNER & EXECUTIVE PANEL DISCUSSION
Reception and Dinner - Runway Café
and Deck

Group Moves to Lone Star Room 104/105

OPENING REMARKS & INTRODUCTION OF
PANEL MODERATOR, Mary Beth Halprin,
Director, Communications & Corporate
Marketing, Mercedes-Benz Financial
Services USA, LLC

PANEL DISCUSSION - BREAKING THROUGH
UNCONSCIOUS BIAS

Moderator, Anne Motsenbocker,
Managing Director and Region Head,
South Middle Market, JPMorgan Chase

PANELISTS:
Belinda Grant-Anderson, Vice President,
Diversity & Inclusion, AT&T

Sauna Gordon, Senior Manager —
Collections, Mercedes-Benz Financial
Services USA, LLC

Tracey R. Wallace, Partner, Schiff Hardin, LLP

QUESTIONS & ANSWERS

CLOSING REMARKS
Kirsten E. Hill, Principal, KPMG

Southwest Raffle, Evaluation and
Book Distribution

PROGRAM CLOSES



POWER Wishes to Thank Our Sponsors:

epiar Southwests = atat

r world. Delivered.

o.'.DR PEPPER Mercedes-Benz Financial Services Bank_OfAmericall//
@ SNAPPLE™" Merrill Lynch

POWER Opening Doors for Women®is an 11 year-old organization with
programs on three continents. We convene economists, sociologists and
corporate leaders — women and men — from across the globe to discuss the new
business imperative, inclusivity. Global economic recovery depends on women
entering and contributing to the workforce, working together with men to create
inclusive environments that spur creativity, innovation and leadership.

POWER Opening Doors for Women® continues to provide engaging discourse
on today’s foremost career and leadership topics, and intimate gatherings with
today’s thought leaders and business leaders, as well as tomorrow’s leaders.
POWER is recognized, supported and sponsored by Fortune 500 companies,
top law firms and leading civic organizations.

UPCOMING DATES

April 28, 2016 June 9, 2016 September 8, 2016
London, England Chicago, llinois Shanghai, China

DALLAS ORGANIZING TEAM

POWER AdVisors Belinda Qrcp‘r—Anderson, Angela Stephens,
Stephanie Bird, Teresa Moses

Creative Tanen Directed Advertising
Photography Ven Sherrod Photography & Eugene McKinney
Office Support Schiff Hardin LLP — Tracey Wallace & Renita Boykin

KPMG - Dallas & Philadelphia — Kirsten E. Hill,

il S pfeli Leslie DeLuca and Dallas Reproductions Team

Tanya Reed, Melanie Taylor Williams,

Staff Michella Goodwin-Garcia

Southwest Team i Patty Greene and Melinda Nelson

Rosewood Crescent i Arianna Johnson

Transportation i KB Transportation




Panel Descriptions

ROAD TO POWER: HOW GM’S MARY BARRA SHATTERED THE
GLASS CEILING

Laura Colby’s book “Road to Power” is a recounting of the rise and
rise of the first female CEO of a major automotive company. Her
book aims to illuminate the steps Barra took in her career and, in so
doing, to provide ideas for others to follow, whether they are aspiring
engineers or accountants, parents of girls, teachers, or human
resources executives at companies that want to stop shortchanging
half of the population — and half of their potential customers.

BREAKING THROUGH UNCONSCIOUS BIAS

POWER'’s executive dinner panel will examine the concept of
Unconscious Bias. Researchers have spent years studying the
physical and intellectual manifestations of bias. Our panel will
examine how this phenomenon is affecting the career aspirations
of female executives. How does one’s perception of personal

and cultural differences influence the workplace? Is it possible for
women to ‘shatter the glass ceiling’ by effectively identifying and
eliminating bias? This session promises to be an insightful and lively
discourse among women who have viewed the concept firsthand.

All participants will receive an autographed copy of Road to Power: How
GM'’s Mary Barra Shattered the Glass Ceiling, compliments of Dr Pepper
Snapple Group.

The book 3 Keys for Defeating Unconscious Bias has been made available
to us courtesy of the author, Dr. Sondra Thiederman.

You can help open doors for another woman. POWER: Opening Doors for
Women is proud to partner with Dress for Success Dallas. Please bring
interview appropriate accessories — purses, jewelry, belts, scarves, shoes,
etc. — to donate. A Dress for Success representative will be on site to

collect your items.
g DRESS FORSUCCESS®

DALLAT

Follow us on Twitter @POWER_Women
and tweet using #POWERINnDallas -




Featured Speaker

Laura Colby
Reporter-at-Large
Bloomberg News

Laura Colby is the author of Road to Power: How GM’s Mary
Barra Shattered the Glass Ceiling, (Wiley/Bloomberg Press,
2015), a look at the life and career of the first woman to lead
General Motors Corp., for which she spoke with Barra and
many top female and male leaders of the automaker.

Colby is a reporter at large for Bloomberg News, covering
diversity in companies and the global economy. From 1999

to 2013, she was managing editor of Bloomberg Markets, a
monthly magazine focused on business and finance. Prior to
joining Bloomberg, Laura worked for several major journalistic
organizations both in the U.S. and Europe, including the

Wall Street Journal, the International Herald Tribune, Fortune
magazine and Institutional Investor. She has also published
articles in The New York Times, Chicago Sun-Times, ArtNews
and Travel Holiday. She lives in New York City.




Matrice Ellis-Kirk, Moderator
Managing Director
RSR Partners

Matrice Ellis-Kirk is Managing Director RSR Partners, a senior
member of the firm’s Board of Directors Practice and head of
the firm’s Dallas office. Having a passion for topics related to
corporate governance, her current search work focuses on
the boardroom.

Matrice is active within the business and civic communities,
serving on a number of boards, including the President’s
Commission on White House Fellowships, North Texas
Tollway Authority, and The Dallas Center for the Performing
Arts Foundation. She has served on the University of
Pennsylvania Board of Visitors, as a non-executive director of
public company boards and also as a member of the World
Economic Forum’s Global Council.

Prior to joining RSR Partners, Matrice worked for over 18
years with two global recruiting firms, Heidrick & Struggles
and Spencer Stuart. There she led board assignments

for non-executive directors for public and privately held
companies. She also conducted senior level search
assignments for business-to-consumer companies across
multiple functions. In addition, while at Heidrick, she was
managing partner leading Diversity Advisory Services and
the Global Knowledge Management organization; and as a
member of the management committee, in a North America
corporate role leading the Client Service Organization where
she streamlined internal processes.

Prior to a career in search, Matrice spent several years
leading the Dallas office as vice president and office manager
of Apex Securities, a Texas-based investment banking

firm. Previously, she worked as director of the Office of
Management and Budget with Dallas Area Rapid Transit and
earlier with MBank Dallas in several banking roles.

Matrice holds a bachelor’s degree from the University of
Pennsylvania. She and her husband, Ron, have two children,
Elizabeth and Catherine.




General Program Speakers

Angela Stephens
Senior Vice President — Controller
Dr Pepper Snapple Group, Inc.

Angela Stephens is the Senior VP — Controller for Dr Pepper
Snapple Group, Inc., where she has served for the last 7
years. In her role, she is responsible for all accounting and
controls, SEC and management reporting, consolidated
FP&A, and financial shared services. Additionally, Angela

is the champion for the DPS Women’s ERG that has over
300 members in the Plano office and has recently started to
expand into field locations. Prior to Dr Pepper, Angela was the
Executive VP, Finance as well as the Controller for ClubCorp,
Inc. She started her career in public accounting at KPMG,
where she served 9 years as a Senior Manager in Audit. She
is a graduate of Baylor University, is married and has two
grown children.




Debbie Storey

Executive Vice President, Mobility Customer
Service, AT&T Mobility

In her role as Executive Vice President — AT&T Mobility
Customer Service, Debbie oversees customer care for all

business and consumer AT&T Mobility customers including
advanced technical and digital support and social media.

Prior to her current role, Debbie served as AT&T’s senior
vice president of Talent Development and Chief Diversity
Officer for nearly four years. In that role she was responsible
for identifying and developing leaders, aligning managers
with the company’s vision and priorities, and employee
engagement. She also oversaw the award-winning AT&T
University, as well as the company’s efforts to leverage its
longstanding leadership in diversity and inclusion to drive
sustained innovation and growth.

Debbie joined the company in 1983 and has held numerous
positions with AT&T — Including leadership roles in customer
service, sales, operations, network, M&A, and HR.

She began her career in the print advertising and
publishing business, starting in customer service and
assuming increasing levels of responsibility along the way.

She moved into the Network organization in 2005 as

Vice President, Broadband Transformation Program
Management Office, where she played a pivotal role in the
company’s transformation from voice to broadband services.
In 2006 Debbie helped lead the $67 billion AT&T-BellSouth
merger. Post-merger she was named Vice President of Sales,
leading thousands of employees in consumer sales and
service call centers across 14 states.

Prior to her current assignment, Debbie served as Senior
Vice President — AT&T Consumer Centers Support. In this
role, she oversaw operations support for the consumer
wireline and mobility sales and care centers, as well as

all online operations.

A native of Boston, Debbie holds a Bachelor of Arts
degree in psychology, with a criminal justice minor from
the University of Georgia. She holds a Masters of Business
Administration degree from UGA'’s Terry College of Business,
and is a graduate of the Leadership Atlanta class of 2008.
Debbie serves on the Terry College Alumni Board, the AT&T
Performing Arts Center Board, the Baylor Healthcare System
Advisory Board, and the National Association of
Corporate Directors North Texas Chapter Board.
She and her husband, Dr. Jay Mabrey, live in Dallas.




General Program Speakers

Ellen Torbert

Vice President, Diversity & Inclusion
Southwest Airlines

As Vice President Diversity & Inclusion at Southwest Airlines,
Ellen encourages the spirit of inclusion in all departments of
the Company and champions diversity Leadership to foster
innovation and positively impact Southwest’s performance.

She began her career with Southwest Airlines 28 years ago.
Prior to leading the Diversity & Inclusion Department, Ellen
dedicated 24 years to the Customer Support & Services
(formerly Reservations) Department where she served as
Vice President from 2000-2011.

Ellen has been recognized for her leadership in diversity at
Southwest, her participation in professional organizations in
the community, and her service on advisory boards. In 2014,
Ellen was named Most Powerful and Influential Woman of
Texas at the Texas Diversity and Leadership Conference. She
also received the Rosa Parks Diversity Leadership Award,
presented by the WTS (Women’s Transportation Seminar)
San Francisco Bay Area, in 2013.

Ellen received a Bachelor of Science Degree from Western
Michigan University. She lives in Flower Mound, TX, with her
husband, Walter. They have two adult children, Domonique
and Ashton.




Helen Vollmer
Chair, Edelman South
U.S. Lead: Family Companies & Foundations

As Chair of Edelman South, Helen is instrumental in driving
new business growth in the region and for providing strategic
counsel and direction to clients across a broad swath of

the southern and southwestern U.S. She also acts as the
U.S. Lead: Family Companies & Foundations. In this capacity,
she is tasked with supporting Edelman’s offerings and
sharing best practices to family owned enterprises.

Helen personally has represented clients across a wide
spectrum, including those in education, non-profit, energy,
healthcare, hospitality & travel, and consumer goods. She is a
senior advisor for Edelman’s Education Sector. She has deep
expertise in branding and brand integration, public advocacy,
thought leadership and reputation management for leading
brands including Carnegie Mellon University, MD. Anderson,
Coca-Cola, Pennzoil, Weight Watchers, Travelocity, and
Whole Foods Market.

Helen is an accredited member of the Public Relations
Society of America and a member of that group’s Counselor’s
Academy. She is also a past board member of the Council

of Public Relations Firms. She currently sits on several
non-profit boards including the University of Texas Health
Science Center. She is the Vice Chair of the University of
Texas Moody College of Communication advisory council.

Fluent in Spanish, she holds a bachelor’s degree in journalism
and a master’s degree in radio/television/film from the
University of Texas at Austin, where she has acted as an
Assistant Adjunct Professor. During her career, Helen has
received many awards and accolades for her work, including
two Silver Anvils — the industry’s most prestigious honor.




Executive Dinner Panel

Anne Motsenbocker, Moderator
Managing Director and Region Head, South
Middle Market, JPMorgan Chase

Anne Motsenbocker is the Head of the South Region Middle
Market Banking for Chase. She has worked for the bank and
its predecessors for 30 years, serving clients in corporate
banking, commercial banking, wealth management and
trust. She currently has responsibility for markets in Texas,
Oklahoma and Louisiana, where she works with dynamic
middle-market businesses across all industries.

Some of Anne’s most rewarding achievements have come
as a result of her community involvement. She serves on
various Boards of Directors including the Dallas Regional
Chamber, the United Way of Metropolitan Dallas, Children’s
Medical Center Board, the Dallas Citizens Council and The
Dallas Foundation. Anne is also a member of the Executive
Women’s Roundtable, the Dallas Assembly, and the
International Women'’s Forum. Previously, Anne served as
the Chairman of The Senior Source, President of the Board
for the YWCA of Metropolitan Dallas, member of the Boards
of Directors of the North Texas Business for Culture and the
Arts, the Dallas Symphony Association Board of Governors,
the Junior League of Dallas Community Advisory Board, the
Dallas Zoological Society, Dallas Children’s Advocacy Center,
The Child Care Group, The Women’s Center of Dallas, and
Amigos de las Americas. She is a graduate of Leadership
Dallas and Leadership Richardson.

Anne received her BBA from the University of Texas at Austin
in 1984 with a concentration in Finance and International
Business. She also completed Graduate Business courses at
Smith College in August 1998.

Anne holds the following licenses: Series 24, 79 and 63. She
lives in Dallas with her husband Alan and has two sons, Brian
and David.




Belinda Grant-Anderson
Vice President, Diversity & Inclusion
AT&T

Belinda Grant-Anderson is Vice President — Diversity

& Inclusion, AT&T. In this role she has responsibility for
developing and implementing the company’s diversity &
inclusion strategy, including partnering with the business
units to achieve their annual diversity goals, overseeing the
company’s awards submission process, and managing their
relationship with external research partners.

During her tenure, AT&T has received numerous awards
including being named a Top Company for Diversity by
Diversity Inc, the No. 1 company for Diversity by Hispanic
Business Magazine, a Top 40 Company by Black Enterprise,
a Top Company for Executive Women by the National
Association of Female Executives, and for maintaining a
perfect 100% score on the HRC’s Corporate Equality Index.

Ms. Grant-Anderson joined the former BellSouth Corporation
in 1998 and the responsibilities she held include Vice
President — People Development, Vice President — Policy
Resolution for Regulatory & External Affairs, Division
President — Operator Services, and Executive Director —
Strategic Management Unit.

Prior to joining BellSouth, Ms. Grant-Anderson was a
consultant with the Atlanta office of McKinsey & Company,
a global management consulting firm, for seven years. She
began her career with Procter & Gamble’s Research and
Development Division in Cincinnati, Ohio.

A native of Jacksonville, Florida, Ms. Grant-Anderson
received her Bachelor of Engineering and Master of Business
Administration from Vanderbilt University in Nashville,
Tennessee.

She is a past Board member of the Children’s Museum of
Atlanta, the Vanderbilt Alumni Board, the Texas Diversity
Council, the American Institute for Managing Diversity, the
Center for Black Women’s Wellness, and St. Jude’s Recovery
Center. She and her husband reside in Dallas with their

two daughters.




Executive Dinner Panel

Sauna Gordon
Senior Manager - Collections
Mercedes-Benz Financial Services USA, LLC

Sauna Gordon was appointed Senior Manager of Collections
for Mercedes-Benz Financial Services USA, LLC (MBFS)

in October 2014. In this position, she oversees all strategic
and operational activities for the company’s collections
organization, including leading a staff of more than 100. This
includes supporting the portfolio of Daimler Truck Financial
small business clients, as well as the portfolio of Mercedes-
Benz Financial passenger cars/vans vehicle owners.

Prior to this position, Sauna worked as the Regional Dealer
Credit Manager for MBFS, managing the company’s U.S.
dealer portfolio for the west and central regions. Sauna

has more than 15 years of top-performing, results-focused
leadership experience in the automotive and captive finance
industry. Her accomplishments in portfolio management,
sales and acquisitions, and customer relationship
management have enabled her to rise to leadership positions
within the organization.

Sauna earned a Bachelor of Arts degree from Mid America
Nazarene University in Olathe, Kansas in 1999. She currently
resides in Fort Worth, Texas.




Tracey R. Wallace
Partner
Schiff Hardin, LLP

Tracey R. Wallace is a partner at Schiff Hardin, LLP
specializing in labor and employment law. Her practice has
included labor negotiations, employee relations, class action,
sexual harassment and racial discrimination cases. She has
successfully litigated for a myriad of industries encompassing
governmental, financial, manufacturing as well as energy
settings. In addition, she has applied her expertise serving
as an investigator, trainer and policy writer for legal as well as
human resources personnel.

Ms. Wallace’s professional memberships include the Dallas
Bar Association, Fifth Circuit Bar Association, J.L. Turner
Legal Association and the National Employment Law Council.

At the University of Texas at Austin, as a member of the
Government Honors Program, Ms. Wallace completed a
Bachelor’s degree in 1993. In 1996 she graduated from
Southern Methodist University’s Dedman School of Law
where she participated in the NAFTA Law Review and was
a Rochelle Scholarship recipient.

Ms. Wallace has shared her experiences and knowledge as
a panelist and speaker on a number of topics highlighting
diversity, workplace issues and the impacts of employment
law. She currently serves as National Board Member for the
Lambda Legal Defense and Education Fund.




General Program Speakers

AJ Barkley
Senior Vice President, Associate Market
Executive, Merrill Lynch

AJ is currently an Associate Market Executive in Global Wealth
Investments Management with Merrill Lynch in Dallas. Her
prior role was the Area Executive for the DFW Metro in the
Central Region which totals over 140 Financial Centers in the
greater Dallas/ Fort Worth area. In her prior Area Executive
role she has lead the Divestitures of Banking Centers across
the Region. In that role she has developed with teammates

a playbook for executing on highly effective divestitures for
the enterprise. As an Area Executive, she develops and
executes local strategies and tactics that increase customer
engagement and relationship deepening within the context of
market conditions, opportunities and risks.

Previously, she was the Associate Readiness Executive,
Central Region. In this role she was a key stakeholder in
helping to build and foster development for all Area/Market
leaders in the Banking Center Channel. In addition, she
influenced with impact new initiatives, business as usual
performance, associate readiness, and resource management
within the Central Region.

Additional roles include the Consumer Market Executive for
the Metro Detroit Market which consisted of 45 Banking
Centers. AJ has held many positions at Bank of America
focused on performance improvements for our associates
and our customers as Teller Process Executive, Problem
Resolution Executive, National Contact Center Executive of
10 Model Consumer business which serviced thousands of
customers daily.

A native of Temple Hills, Maryland, AJ is a graduate of Morgan
State University. She holds a Bachelor of Science degree in
Marketing and is a member of Delta Sigma Theta Sorority, Inc.

AJ is the Co Executive Sponsor of the Black Professional
Group of North Dallas. She is active in her community by
participating on the boards of Nancy Lieberman Foundation
and Minnie’s Food Pantry. Her passion is supporting those
organizations that empower and improve opportunities for
children and young adults. She and her husband have two
sons and three daughters.




Patty Greene
Manager, Community Affairs & Grassroots
Southwest Airlines

Patty Greene serves as Manager, Community Affairs &
Grassroots for Southwest Airlines. In its 44th year of service,
Dallas-based Southwest Airlines continues to differentiate
itself from other air carriers with exemplary Customer Service
delivered by more than 47,000 Employees to more than 100
million Customers annually. Southwest operates more than
3,600 flights a day, serving 94 destinations across the United
States and six additional countries. Southwest service to
Puerto Vallarta, Mexico, began in June 2015 and service to
Belize City, Belize, began in October 2015.

Based on the U.S. Department of Transportation’s most recent
data, Southwest Airlines is the nation’s largest carrier in terms
of originating domestic passengers boarded.

In her role, Patty establishes and nurtures relationships with
key non-profit organizations that work to improve the lives of
those residing in the communities Southwest serves.

Her territory includes Chicago, Indianapolis, Pittsburgh,
Michigan, Minneapolis, San Juan, PR, and Portland, ME.

Board affiliations:

Chicagoland Chamber of Commerce — Board Member
Muijeres Latinas en Accion — Board Secretary, Executive
Committee Member




General Program Speakers

Mary Beth Halprin

Director, Communications &

Corporate Marketing

Mercedes-Benz Financial Services USA, LLC

Mary Beth Halprin was appointed Director — Communications
& Corporate Marketing for Mercedes-Benz Financial Services
USA, LLC in August 2013. In this position, she is responsible
for the company’s internal and external communications,
community relations, corporate branding and design, and
corporate online activities. She is also a member of the
company’s Operations Committee leadership team. Mary
Beth reports to James Ryan, Global Head of Corporate
Communications and Marketing, Daimler Financial Services,
a division of Daimler AG.

Prior to this position, Mary Beth was Vice President of

Public Relations and Local TV Programming for Comcast
Cable’s Heartland Region. She has more than 20 years’
experience in communications and marketing across various
industries, including automotive, telecommunications and

the nonprofit sector. She has led teams at Comcast, Chrysler
LLC, DaimlerChrysler, Ford, COSI Toledo Science Center,
among others.

Mary Beth earned a Bachelor of Arts degree from Central
Michigan University in 1991. She is a Board Member of City
Year Detroit and Treasurer of the Berkley (Mich.) School
District Choir Boosters.




Kirsten E. Hill
Principal
KPMG

Kirsten is a Principal in KPMG's Advisory Technology
Enablement practice. She specializes in Program
Management and Quality Assurance solutions for
complex Business and IT infegration efforts.

She joined KPMG in Dallas in 1999, and has been
delivering strategic services with Fortune 500
companies across many industries, including some
of the leading entities in telecommunications and
across emerging technologies including the Infernet
of Things.

Kirsten is the Dallas Advisory leader of KPMGs' Network
of Women (KNOW), whose mission is to collectively
improve the retention of women professionals and to
provide opportunities for networking, advancement,
growth and celebration of their successes. She also
leads the KPMG Mentoring for Mom'’s organization to
help new and expecting parents with the challenges
of work-life balance.

Kirsten has a Bachelor of Business Administration
degree in Management Information Systems from
the University of Mississippi. Kirsten is actively involved
in Go Red for Women, United Way and serves on the
University of North Texas College of Business Dean’s
Advisory Board. She enjoys spending time with her
husband, two boys and their many school and
sporting activities.




General Program Speaker

Deirdre Joy Smith
Founder & CEO
POWER: Opening Doors for Women®

Deirdre Joy Smith is the founder, president and
visionary behind POWER: Opening Doors for Women®.
She has received numerous awards including the
Chicago Foundation for Women Impact Award; the
“"Women on the Rise” Award; and the “Women Making
History” Award.

Prior to founding POWER, Smith was the Midwest
Finance Director for the Democratic National
Committee. She subsequently became principal

of DJS Consulting LLC, a political and nonprofit
fundraising firm. Smith has lived and worked abroad in
the Netherlands and Turkey. Her career has included
domestic and international frade experience at the
U.S. Department of Commerce in Washington D.C. She
has also worked with Women in International Security
(WIIS), a nonprofit organization at the University of
Maryland’s Center for Infernational and Security Affairs.

Smith is a member of the Chicago Executives’ Club
where she sits on the Talent Development and
International Committees. She is a member of the
Chicago Global Council of Affairs, the City Club of
Chicago and the WTTW-WFMT Board of Directors.

She also serves on the advisory board for the lllinois
Small Business Development Corporation, Joseph
Business Center. She is a Visionary Delegate for Vision
2020 and a board member of the Thirty Percent
Codlition, a national organization committed to the
goal of women holding 30% of board seats across
public companies. Deirdre is a former board and
executive committee member for the Chicago
Foundation for Women, Working in the Schools, and
Athena International.

In 2011, Smith graduated from KPMG's Executive
Leadership Institute for Women, a program for senior
level executives. Smith received a Bachelor of
Science from Purdue University and has studied at
the London School of Economics and Obirin University

n in Machida, Japan.
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Mercedes-Bene Financial Services

Every Connection Matters

Which came first, the profound experience or the exceptional
leader? At Mercedes-Benz Financial Services, we are certain
they go hand-in-hand and are proud to support POWER and
your efforts in creating a strong community of educated

and empowered leaders. We applaud your dedication to
promoting and developing leaders within our communities.

@ Mercedes-Benz

corp.mbfs.com



Without a Heart,
it's just a machine.

Southwest Airlines is proud to be the Official Airline of
POWER: Opening Doors for Women and to host the
Second Annual Dallas Program.

Southwest«



