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Return on Equity  
On average, companies with the highest percentages of women board directors outperformed those with 
the least by 53 percent.  

Return on Sales 
On average, companies with the highest percentages of women board directors outperformed those with 
the least by 42 percent.  

Return on Invested Capital 
On average, companies with the highest percentages of women board directors outperformed those with 
the least by 66 percent.  

Catalyst 
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Business Case for improving  
Gender balance 

SELECTING FROM 
THE  WHOLE  

TALENT POOL 

COMPETING FOR  
TALENT ON THE  
GLOBAL STAGE 

BEING MORE 
RESPONSIVE  TO 
CUSTOMERS AND  
STAKEHOLDERS 

MODERNISING OF  
BRITISH BUSINESS  
AND REPUTATION 

BENEFITTING  
FROM DIVERSE  
PERSPECTIVES 

IMPROVING  
ALL ROUND  

PERFORMANCE 

Women on Boards Davies Review,  Five Year Summary October 2015 



Reed Smith 
LLP 

5 

Q3 

WOMEN  ON   BOARDS:  PROGRESS  ON   
FTSE  100 BOARDS 
 
30% 

25% 
 
 

20% 

 

 
15% 

10% 
Q1 Q2 

2014 / 20.7% 2012 / 15.0% 2013 / 17.3% 

KEY 

2010 / 12.5%  2011 / 12.5% 

 
2015 / 23.5%  / 25%  / 26.1% 

Women on Boards Davies Review,  Five Year Summary October 2015 
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21 FTSE 100 COMPANIES 
IN 2011 HAD ALL-MALE BOARDS, 
THERE ARE NOW ZERO 

IN TOTAL 152 

ALL-MALE BOARDS 
ARE DOWN TO 15 TODAY 

131 FTSE 250 COMPANIES 
IN 2011 HAD ALL MALE-BOARDS, 
NOW FIFTEEN REMAIN 

Women on Boards Davies Review,  Five Year Summary October 2015 



Reed Smith 
LLP 

7 

Women on Boards Davies Review,  Five Year Summary October 2015 
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Women More Likely to Graduate College, but Still Earn Less Than Men, Allie Bidwell Oct 2014 US News & World Report 
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Women More Likely to Graduate College, but Still Earn Less Than Men, Allie Bidwell Oct 2014 US News & World Report 
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The McKinsey Report - Women in the Workplace 2015 
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