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“In the absence of a ﬁmale voice,
T will now get in touch with my ﬁminz’ne side.”



Return on Equity

On average, companies with the highest percentages of women board directors outperformed those with
the least by 53 percent.

Return on Sales

On average, companies with the highest percentages of women board directors outperformed those with
the least by 42 percent.

Return on Invested Capital

On average, companies with the highest percentages of women board directors outperformed those with
the least by 66 percent.
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Business Case for improving

Gender balance

SELECTING FROM
THE WHOLE
TALENT POOL

BEING MORE
RESPONSIVE TO
CUSTOMERS AND
STAKEHOLDERS

BENEFITTING
FROM DIVERSE
PERSPECTIVES

Women on Boards Davies Review, Five Year Summary October 2015
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COMPETING FOR
TALENT ON THE
GLOBAL STAGE

MODERNISING OF
BRITISH BUSINESS
AND REPUTATION

IMPROVING
ALL ROUND
PERFORMANCE



WOMEN ON BOARDS: PROGRESS ON
FTSE 100 BOARDS
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W 2015/ 23.5% / 25% / 26.1%

Women on Boards Davies Review, Five Year Summary October 2015
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21 FTSE 100 COMPANIES
THERE ARE NOW ZERO

ALL-MALE BOARDS

131 FTSE 250 COMPANIES

NOW FIFTEEN REMAIN

Women on Boards Davies Review, Five Year Summary October 2015
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FTSE100 FTSE100

Board Composition Board Composition
February 2011 October 2015

NUVEER OF WONVBN On BOARDS NUVEER OF WONVBN On BOARDS

Women on Boards Davies Review, Five Year Summary October 2015
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Postsecondary Attainment Has Risen Among Men and Women; Women Now

Complete College and Graduate School at Higher Rates Than Men

Percent with Bachelor's Degree or Higher,

Percent Ages 25 to 34 by Gender
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Women'’s college going has surpassed men’s in recent decades and has continued to increase.

» Women are more likely to go to college and graduate school and more likely to graduate from when they go.

» In 2013, 25-34 year old women were 21 percent more likely than men to be college graduates and 48 percent more likely to have
completed graduate school.

Source: Current Population Survey; CEA calkculations.
Women More Likely to Graduate College, but Still Earn Less Than Men, Allie Bidwell Oct 2014 US News & World Report
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Men and Women Have Similar Earnings After Completing Professional

School, but Men’s Earnings Grow Substantially More Thereafter

Median Salary of Professional Degree Recipients by Age

s and Gender
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The gender wage gap is particularly high among those with advanced degrees and it grows throughout women’s

lifetimes.
» Men and women with professional degrees have similar earnings in their 20s. The earnings gap widens over
time, so that by their late 30s, men earn approximately 50% more than women.

Source: Current Population Survey, 2010-2014.

Women More Likely to Graduate College, but Still Earn Less Than Men, Allie Bidwell Oct 2014 US News & World Report
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LINE VS. STAFF ROLES BY GENDER WOMEN IN LINE ROLES HEEE  MEN IN LINE ROLES N

% OF WOMEN AND MEN IN LINE AND STAFF ROLES BY LEVEL

SENIOR MANAGER
/ DIRECTOR VP SVP C-SUITE

MANAGER

WOMEN IN
LINE ROLES

57%

43%
WOMEN IN
STAFF ROLES

n=200,000 n=60,000 n=12,000 n=3,000 n=700

n=330,000 n=120,000 n=30,000 n=10,000 n=2,500

MEN IN
LINE ROLES

At each level, the total
number of female
employees drops faster

than the total number of
male employees.

> 35% 40% 39% s 36%
MEN IN
STAFF ROLES

The McKinsey Report - Women in the Workplace 2015
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CENSIBLE SOLUTI\ON [l COMMON IDER

CMN WE 1RY <0 [l CAN WE MAKE

REMOVE TWE STCMNIl MATH  A/VK?
OF MIXTW bS

UNFEMININE?
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“} can do the work of
two men, but 1'd have
to slow down.”
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